Analysis of directions, responses, and consequences involving persons with mental retardation in employment and vocational training settings.
Parameters of direction-relevant stimuli (i.e., directness, complexity), types of responses, and consequences occurring in competitive worksites were compared with those in community vocational training sites. Direction sequences initiated by co-workers to 8 individuals with mental retardation were compared to those initiated by school personnel to 8 special education students in community-based vocational training. Results indicated that the majority of directions in either setting were direct/noncomplex; however, more indirect commands occurred in the employment setting. The types of responses to directions were proportionately similar in both groups. Only rarely were consequences contingent upon responses or lack thereof, particularly in the employment setting.